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No: A-12(11)14/2023-E.I. Dated:13-10-2023

MEMORANDUM

Sub.: Amendments in the Recruitment Regulations for the posts of Multi-tasking
Staff, Lower Division Clerk, Upper Division Clerk/ Upper Division Clerk Cashier,
Head Clerk/ Assistant and Social Security Officer/ Manager Grade II/
Superintendent in the Employees’ State Insurance Corporation.

In compliance of Department of Personnel & Training, Government of India OM No. AB-
14017/61/2008-Estt.(RR) dated 13.10.2015, it is informed to all concerned that there is a
proposal for amendments in the Recruitment Regulations for the posts of Multi-tasking Staff,
Lower Division Clerk, Upper Division Clerk/ Upper Division Clerk Cashier, Head Clerk/
Assistant and Social Security Officer/ Manager Grade II/ Superintendent in the Employees’
State Insurance Corporation.

Proposed drafts of Recruitment Regulations (ANNEXURE-I-A to ANNEXURE-I-E) of
the posts are put up herewith on the official website of ESI Corporation i.e. www.esic.gov.in
for seeking comments of all the stakeholders. Copies of the existing recruitment regulations of
the posts are also annexed at (ANNEXURE-II-A to ANNEXURE-II-E) respectively.

Comments, if any, may be sent to the following address or at email i.edpc-
elhg@esic.nic.in within 30 days of the issue of this Memorandum: -

" Nishant Kumar,
Deputy Director,

DPC Cell,
Employees' State Insurance Corporation, ) i
Panchdeep Bhawan, CIG Road, Signed by Nishant Kumar
New Delhi-110002.” Date: 13-10-2023 15:32:27
Reason: Approved
Encl:- (46) App
(Nishant Kumar)
Deputy Director
Copy to:

Website Content Manager, ESI Corporation for uploading the Memorandum on official
website of ESIC.



Annexure-I-A

(To be published in the Gazette of India, Part III, Section 4)

EMPLOYEES’ STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the , 2023.

No. A-12(11)14/2023-E.I— In exercise of the powers conferred by sub-section (1) of section 97 read with
clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’
State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation Multi-
Tasking Staff Recruitment Regulations, 2020 except as respects things done or omitted to be done before such
supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the post of Multi-Tasking Staff in the
Employees’ State Insurance Corporation, namely:-

1. Short title and commencement. — (1) These regulations may be called the Employees’ State Insurance Corporation,
Multi -Tasking Staff, Recruitment Regulations, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.— No person, —

(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation mayi, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may after taking prior approval of the Central Government, by order, for
reasons to be recorded in writing, relax any of the provisions of these regulations, with respect to any class or category
of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.



SCHEDULE

Name of the | Number of |Classification | Level in the Whether Age-limit for direct Educational
post. Post. Pay Matrix selection recruits. and other
post or non- qualifications
selection required for
post. direct recruits.
@ (2) 3) “) (%) (6) (N
Multi- 3341* Not Level 1 Not Between 18 and 25 Matriculation
Tasking (2023) applicable. (Rs. 18,000- applicable. years. or equivalent
Staff *Subject to 56,900/-) in the pass from
variation pay matrix Note: The crucial date | recognized
dependent for determining the | Board.
on age limit shall be the
workload. closing  date  for

receipt of applications
from candidates in
India (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal  Pradesh,
Mizoram, Manipur,
Nagaland,  Tripura,
Sikkim, Lahaul and
Spiti  District and
Pangi Sub Division of
Chamba district of

Himachal Pradesh,
and the union
territories of Ladakh,
Andaman and
Nicobar Islands or
Lakshadweep).

In the case of
recruitment made
through the
Employment

Exchange, the crucial
date for determining
the age limit shall be
the last date up to
which the
Employment
Exchange is asked to
submit the names.




Whether age | Period of Method of In case of If a Departmental Promotion | Circumstances in
and probation, recruitment recruitment by | Committee exists what is its which Union
educational if any. whether by direct | promotion/ composition Public Service
qualification recruitment or by | deputation/ Commission to be
prescribed promotion or by absorption consulted in
for direct deputation / grades from making
recruits will absorption and which recruitment.
apply in the percentage of the | promotion or
case of vacancies to be deputation or
promotees. filled by various absorption to
methods. be made.
®) &) do (€89) a2) as)
Not Two years. Direct Not applicable. | Departmental Confirmation | Not applicable.
applicable. recruitment. Committee (for considering
Note: There confirmation) consisting of:
shall be
mandatory
induction (1) Regional Director or
training  for Director, Headquarters,
direct Employees’ State Insurance
recruits  as Corporation
prescribed - Chairman
by the
Employees’ 2) Deputy Director
State Employees” State Insurance
Insurance Corporation
Corporation
as part of - Member
successful
completion 3) An officer from
of probation. Employees” Provident Fund
Organisation not below Level-
10 of the Pay Matrix.
- Member
(DR RAJENDRA KUMAR)

DIRECTOR GENERAL




Annexure-1-B
(To be published in the Gazette of India, Part III, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the , 2023.

No. A-12(11)14/2023-E.I.— In exercise of the powers conferred by sub-section (1) of section 97 read with
clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’
State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation,
Lower Division Clerk (Group ‘C’ Post) Recruitment Regulations, 2020 except as respects things done or omitted to be
done before such supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the
Central Government, the following regulations regulating the method of recruitment to the post of Lower Division
Clerk in the Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation Lower Division Clerk, Recruitment Regulations, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation mays, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient to do so, he may after taking prior approval of the Central Government, by order, for
reasons to be recorded in writing, relax any of the provisions of these regulations, with respect to any class or category
of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.



SCHEDULE

Name of post. Number of post. Classification Level in the 'Whether selection
pay Matrix post or non-selection
post.
(1 2 3) “) )
Lower Division 1923%* Not applicable. | Level-2 (Rs. 19,900- Non-Selection.
Clerk (2023) 63,200) in the pay
* Subject to matrix.
variation dependent
on workload.
Age-limit for direct |Educational and Whether age Period of Method of recruitment
recruits. other qualifications and educational probation, whether by direct
required for direct qualification if any. recruitment or by

recruits.

prescribed for direct
recruits will apply in

promotion or by
deputation or absorption

the case of and percentage of the
promotees. vacancies to be filled by
various methods.
(6) (N ®) &) (10)
Not applicable. Not applicable. Not applicable. Not applicable. 1. 75% by promotion.

2. 25% by Limited
Departmental Competitive
Examination.

made.

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be

Circumstances in
which Union
Public Service
Commission to be
consulted in
making
recruitment

If a Departmental Promotion
Committee exists what is its
composition

(1)

(12) (13)

Promotion:

Departmental Promotion Committee] Not applicable.

(for considering promotion

Multi-tasking Staff possessing minimum qualification of
Matriculation or equivalent and rendered not less than three
years regular service in the Multi-Tasking Staff cadre in Level-
1 (Rs. 18,000-56,900) in the pay matrix are eligible for
consideration for promotion on the basis of seniority-cum-
fitness.

Note 1: Promotion shall be subject to completion of mandatory
training program for promotion to the post of Lower Division
Clerk as prescribed by the Employees’ State Insurance

consisting of:

1 Regional Director or Director,

Headquarters, Employees’ State
Insurance Corporation
- Chairman

2. Deputy Director, Employees’
State Insurance Corporation
-Member




Corporation from time to time.

Provided that those persons who have not completed
mandatory training for promotion before the date of meeting of
Departmental Promotion Committee will also be considered
subject to the condition that such persons shall complete the
required training within one year of the date of meeting of
Departmental Promotion Committee.

Note 2: Those persons who are due to retire within two years
will be exempted from completion of such training for
promotion.

Note 3: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Limited Departmental Competitive Examination:

Employees in Level-1 (Rs. 18,000 - 56,900) in the pay matrix
possessing minimum educational qualification of Higher
Secondary Pass (12th standard) from recognised Board or
equivalent who have rendered not less than three years’ service
in the cadre on regular basis shall be eligible to appear for the
Limited Departmental Competitive Examination.

Provided that those persons who are promoted after qualifying
Limited Departmental Competitive Examination shall be
required to complete the training within one year of the date of
promotion.

3. An officer from Employees’
Provident Fund Organisation not
below the level 10 of the pay
matrix.

- Member

(DR RAJENDRA KUMAR)
DIRECTOR GENERAL




Annexure-I-C

(To be published in the Gazette of India Part III, Section 4 )
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the , 2023.

No. A-12(11)14/2023-E.I.— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of said section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance
Corporation (Upper Division Clerk or Upper Division Clerk Cashier) and Stenographer (Group ‘C’ posts)
Recruitment Regulations, 2021, in so far as they relate to the post of Upper Division Clerk or Upper Division Clerk
Cashier, except as respects things done or omitted to be done before such supersession, the Employees’ State
Insurance Corporation hereby makes, with the approval of the Central Government, the following regulations
regulating the method of recruitment to the post of Upper Division Clerk or Upper Division Clerk Cashier in the
Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
(Upper Division Clerk or Upper Division Clerk Cashier) Recruitment Regulations, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix. — The number of posts, their classification and level in the
pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax. — Where the Director General of the Employees’ State Insurance Corporation is of the opinion
that it is necessary or expedient to do so, he may, after taking prior approval of the Central Government, by order, for
reasons to be recorded in writing, relax any of the provisions of these regulations, with respect to any class or category
of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to
time, in this regard.



SCHEDULE

Name of post. Number of Classification Level in the Whether selection
post. pay matrix post or non-
selection post.
€)) (@) 3) C)) &)
1. Upper Division | 6435* Not applicable. Level-4 (Rs. 25,500- | Non-
Clerk/ Upper (2023) 81,100) in the pay matrix | Selection
Division *Subject to variation
Clerk Cashier dependent on work load.
Age-limit for direct recruits. Educational and Whether age Period of Method of recruitment
other qualifications | and educational | probation, whether by direct
required for direct | qualification if any. recruitment or by
recruits. prescribed for promotion or by
direct recruits deputation or absorption
will apply in the and percentage of the
case of vacancies to be filled by
promotees. various methods.
(6) 9, (3) ©) (10
Between 18 years and 27 | Essential: Not applicable. |Two  years | 1. 75% by direct
years. for direct | recruitment by written
1. Bachelor’s recruits. examination.
Degree of a
(Relaxable for emE)loyees of recignised Note: There | 2. 15% by promotion on the|
the Employees State University or shall be | basis of seniority cum
Insurance Corporation and the | pnstitute. mandatory fitness.
Central Government up to 40 induction
years in accordance with the | 2. Working training for | 3. 10% by Limited
instructions or orders issued | knowledge  of direct recruits | Departmental Competitive
computer as prescribed | Examination.

by the Central Government).

The date  for
determining the age limit shall

crucial

be the closing date for receipt
of
candidates in India (and not
the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Union territory of
Ladhakh, Lahaul & Spiti
District Pangi  Sub
Division of Chamba District
of Himachal Pradesh, Union
territories of Andaman and
Nicobar Islands
Lakshadweep.)

applications from

and

or

including use of
Office suites and
databases.

by
Employees’
State
Insurance
Corporation
as part of
successful
completion
of probation.

In case of recruitment by promotion/ deputation/
absorption, grades from which promotion /deputation /
absorption to be made.

If a Departmental Promotion
Committee exists, what is its
composition.

Circumstances
in which Union
Public Service
Commission to




be consulted in
making
recruitment
dap a2 (CK))
Promotion: Departmental Promotion Committee | Not applicable.
(for considering promotion)
Lower Division Clerk in Level-2 (Rs. 19,900-63,200) in | consisting of:
the pay matrix with eight years regular service in the
grade on regular basis. 1 Regional Director or Director,
Headquarters, Employees’  State
Promotion shall be subject to completion of mandatory | Insurance Corporation
training program for promotion to the post of Upper - Chairman
Division Clerk/Upper Division Clerk Cashier as
prescribed by the Employees’ State Insurance | 2.  Deputy Director, Employees’
Corporation from time to time. State Insurance Corporation
-Member
Provided that those persons who have not completed
mandatory training for promotion before the date of | 3. An officer from Employees’
meeting of Departmental Promotion Committee will also | Provident Fund Organisation not
be considered subject to the condition that such persons | below the level 10 of the pay matrix.
shall complete the required training within one year of - Member
the date of meeting of Departmental Promotion
Committee. Departmental Confirmation
Committee for considering
Note 1: Those persons who are due to retire within two | confirmation (in case of direct
years shall be exempted from completion of such | recruits) consisting of:
training for promotion.
1 Regional Director or Director,
Note 2: Where juniors who have completed their | Headquarters, Employees’  State
qualifying/eligibility service are being considered for | Insurance Corporation
promotion, their senior would also be considered - Chairman
provided they are not short of the requisite
qualifying/eligibility service by more than half of such | 2.  Deputy Director, Employees’
qualifying/eligibility service or two years, whichever is | State Insurance Corporation
less and have successfully completed their probation -Member
period for promotion to the next higher grade along with
their juniors who have already completed such | 3. An officer from Employees’
qualifying/eligibility service. Provident Fund Organisation not
below the level 10 of the pay matrix.
Limited Departmental Competitive Examination: - Member
Lower Division Clerk in Level-2 (Rs. 19,900-63,200) in
the pay matrix with five years’ service in the grade on
regular basis shall be eligible for appearing for Limited
Departmental Competitive Examination.
Provided further that the persons who are promoted on
the basis of Limited Departmental Competitive
Examination shall be required to complete the training
within one year of the date of promotion.
(DR RAJENDRA KUMAR)

DIRECTOR GENERAL




Annexure-I-D

(To be published in the Gazette of India, Part III, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the , 2023.

No. A-12(11)14/2023-E..— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance
Corporation (Head Clerk/ Assistant) Recruitment Regulations, 1997 except as respects things done or omitted to be
done before such supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the
Central Government, the following regulations regulating the method of recruitment to the post of Head Clerk/
Assistant in the Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
(Head Clerk/ Assistant) Recruitment Regulations, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient to do so, he may, after taking prior approval of the Central Government and in
consultation with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of
the provisions of these regulations, with respect to any class or category of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.



SCHEDULE

Name of post. Number of Classification Level in the 'Whether selection
post. pay matrix post or non-
selection post.
€)) (@) 3) “) &)
Head Clerk/ 3415%* Not applicable. Level-6 (Rs. 35,400-1,12,400) | Selection
Assistant (2023) in the pay matrix.
*Subject to variation
dependent on work
load.
Age-limit for direct Educational and Whether age Period of Method of recruitment
recruits. other qualifications | and educational probation, whether by direct recruitment
required for direct | qualification if any. or by promotion or by
recruits. prescribed for direct deputation or absorption and
recruits will apply in percentage of the vacancies to
the case of be filled by various methods.
promotees.
(6) (N (®) ©)) (10)
Not applicable Not applicable Not applicable Two years. (1) 75% by Promotion on the
basis of Seniority Subject to
Rejection of Unfit.
(2) 25% by Promotion on
Merit on the basis of
Departmental Competitive
Examination confined to
UDC:s with 3 years of Regular
Service.
In case of recruitment by promotion/ deputation/ absorption, grades | If a Departmental Circumstances in

from which promotion /deputation / absorption to be made.

Promotion Committee

exists, what is its

which Union Public
Service Commission

composition. to be consulted in
making recruitment
(€89) a2 (CR))
Promotion: Departmental  Promotion | Consultation with
Committee (for | Union Public Service
Upper Division Clerk/Upper Division Clerk Cashier with ten years | considering promotion): Commission is not
L . . necessary.
of regular service in Level -4 (Rs. 25500-81100) in the pay matrix. I. Regional Director or y
Director, Hqrs,
Note 1: Upper Division Clerk/Upper Division Clerk Cashier in Employees’ State
Level -4 (Rs. 25500-81100) in the pay matrix who have completed | Insurance Corporation
three years’ of regular service as on the date of notification of these - Chairman
recruitment regulations, shall continue to be considered for )
promotion to the post of Head Clerk/Assistant. 2. Deputy  Director,
Employees’ State
. . . Insurance Corporation
Note 2: Promotion shall be subject to completion of mandatory -Member
training program for promotion to the post of Head Clerk/Assistant
as prescribed by the Employees’ State Insurance Corporation from | 3.  An  officer from
time to time. Employees’ Provident




Provided that those persons who have not completed mandatory
training for promotion before the date of meeting of Departmental
Promotion Committee will also be considered subject to the
condition that such persons shall complete the required training
within one year of the date of meeting of Departmental Promotion
Committee.

Note 3: Those officers who are due to retire within two years shall
be exempted from completion of such training for promotion.

Note 4: Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying/ eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying/ eligibility service.

Limited Departmental Competitive Examination:

Upper Division Clerk/Upper Division Clerk Cashier with six years
regular service in Level 4 (Rs. 25,500-81,100) in the pay matrix
shall be eligible for appearing for Limited Departmental
Competitive Examination.

Note 1: Upper Division Clerk/Upper Division Clerk Cashier in
Level -4 in the pay matrix (Rs. 25500-81100) who have completed
three years’ of regular service as on the date of notification of these
recruitment regulations, shall continue to be eligible to appear in the
Limited Departmental Competitive Examination.

Provided that those persons who are promoted after qualifying
Limited Departmental Competitive Examination shall be required to
complete the training within one year of the date of promotion.

Fund Organisation not
below Level-10 of Pay
Matrix.

- Member

(DR RAJENDRA KUMAR)
DIRECTOR GENERAL




Annexure-I-E

(To be published in the Gazette of India, Part IIl, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the , 2023.

No. A-12(11)14/2023-E..— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance
Corporation (Insurance Inspector/Manager Grade II/Superintendent) Recruitment Regulations, 2007 except as
respects things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation
hereby makes, with the approval of the Central Government, the following regulations regulating the method of
recruitment to the posts of Social Security Officer/ Manager Grade II/ Superintendent in the Employees’ State
Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
Social Security Officer/ Manager Grade 11/ Superintendent Recruitment Regulations, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient to do so, he may, after taking prior approval of the Central Government and in
consultation with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of
the provisions of these regulations, with respect to any class or category of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.



SCHEDULE

Name of post. Number of Classification Level in the 'Whether selection
post. pay matrix post or non-
selection post.
€)) @) 3) “) &)
Social Security 2596%* Not applicable. Level 7 (Rs. 44,900-1,42,400) | Selection
Officer/Manager (2023) in the pay matrix.
Grade *Subject to variation
II/Superintendent dependent on work
load
Age-limit for direct recruits. Educational and Whether age Period of Method of recruitment
other qualifications and educational probation, whether by direct
required for direct qualification if any. recruitment or by
recruits. prescribed for direct promotion or by
recruits will apply deputation or
in the case of absorption and
promotees. percentage of the
vacancies to be filled
by various methods.
(6) (N ®) ©)) (10)
Not exceeding 30 years. Essential: Not applicable Two years (a) 75% by
for direct Promotion.
(Relaxable for Central | 1. Bachelor’s degree recruits.
Government employees and | of a  recognized Note: There (b)25% by  direct
employees of Employees’ State | University or Institute. shall be recruitment through a
Insurance Corporation upto 5 mandatory competitive
years in accordance with the | 2. Working induction examination.
instructions or orders issued by | knowledge of training for
the Central Government). Computer including direct

Note: The crucial date for
determining the age- limit shall
be as advertised by the Union

Public Service Commission.

use of office suites
and databases.

Note 1: Qualification
is relaxable at the
discretion of  the
Union Public Service

Commission, for
reasons to be
recorded in writing,
in the case of
candidates otherwise
well qualified.

Note 2: The
qualification(s)

regarding experience
is/are relaxable at the
discretion of  the
Union Public Service
Commission, for

recruits as
prescribed
by
Employees’
State
Insurance
Corporation
as part of
successful
completion

of probation.




reasons to be
recorded in writing in
the case of candidates
belonging to the
Scheduled Caste or
the Scheduled Tribe,
if at any stage of
selection, the Union
Public Service
Commission is of the
opinion that sufficient
number of candidates

vacancies
for them.

from these
communities

possessing the
requisite  experience

are not likely to be
available to fill up the
reserved

In case of recruitment by promotion/ deputation/
absorption, grades from which promotion
/deputation / absorption to be made.

If a Departmental Promotion Committee
exists, what is its composition.

Circumstances in which
Union Public Service
Commission to be
consulted in making

recruitment
an 12) 13)
Promotion: Departmental Promotion Committee (for | Consultation with Union
Public Service

Head Clerks or Assistants with 5 years of regular
service in Level 6 (Rs. 35,400-1,12,400) in the
pay matrix.

Note 1: Head Clerk/Assistant in Level 6 (Rs.
35,400-1,12,400) of the pay matrix who have
completed three years’ of regular service as on
the date of notification of these recruitment
regulations, shall continue to be considered for
promotion to the post of Social Security
Officer/Manager Grade II/Superintendent.

Note 2: Promotion shall be subject to completion
of mandatory training program for promotion to
the post of Social Security Officer/Manager
Grade II/Superintendent as prescribed by the
Employees’ State Insurance Corporation from
time to time.

Provided that those persons who have not
completed mandatory training for promotion
before the date of meeting of Departmental
Promotion Committee will also be considered
subject to the condition that such persons shall
complete the required training within one year of

considering promotion) consisting of:

1.  Chairman/Member, Union Public
Service Commission
— Chairman

2. Insurance Commissioner (Revenue),
Employees’ State Insurance Corporation
— Member

3. Insurance Commissioner (Personnel
and Administration), Employees’ State
Insurance Corporation

— Member

Departmental Confirmation Committee
(for considering confirmation) consisting
of:

1. Director General, Employees’ State
Insurance Corporation
— Member

2. Insurance Commissioner (Revenue),
Employees’ State Insurance Corporation

Commission is necessary
on each occasion.




the date of meeting of Departmental Promotion
Committee.

Note 3: Those officers who are due to retire
within two years shall be exempted from
completion of such training for promotion.

Note 4: Where juniors who have completed
their qualifying/ eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short of
the requisite qualifying/ eligibility service by
more than half of such qualifying/ eligibility
service or two years, whichever is less, and have
successfully completed their probation period for
promotion to the next higher grade along with
their juniors who have already completed such
qualifying/ eligibility service.

— Member

3. Insurance Commissioner (Personnel
and Administration), Employees’ State

Insurance Corporation
— Member

(DR RAJENDRA KUMAR)

DIRECTOR GENERAL
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A7 3R VSR FFe T
(IR T AT H9re)

a$ e, Raid 19 3Fq@X 2020

o w-12/11/1/8.R.-3.8./2017-R-vi—aaay aeg fem 3afQ™Te, 1948 (1948 FT 34) fr 9rT 97
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AfhAT BT gANT B g AU HFA TeF o oA (@R Hawit/ueh), ot RAfawE, 2010 & afRehaor #, @
AT & g Y IS IYAT FFU I F Fe TS I1Gl & IHAE, A db b I TH AY, AR BE U qGEE
ARG 3refieTes Ual ¥ HOY @A ¥, AR Ao AT A9H, FET THR & HFAGT 8 TAGERT derary I Jrar faora
# affeor 3w, aftg affer #REd (W@ # Faw: e a@ aur alfr fwex) dur e afir e og woadf
& ugfa &1 RfFafaa o 3g Reafafea R_faws g @ awa —

A diEd aH R aREd— (1) ¥ s sl e e Qe @i 3R, aRg affer ke qur awae
affor srcher), sdt _fATa, 2020 w STER|

(2) T ATFHT JSUT H Fech YHRIA HI dRE F A9 2|
2.  Uga—fAgfe & fow 3t A A afee—
() HRA & APTRS; 3rgar
(@) gg gRhal & 0 AT § Fa9 @A/@AT @ S 59 G99 H AR WBR & BB, dib R AR
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not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Lahaul & Spiti
district and Pangi Sub
Division of Chamba
District of Himachal
Pradesh, and the union
territories of Ladakh,
Andaman and Nicobar
Islands or Lakshadweep.)

authority in case of candidates
otherwise well qualified.

Note 2: The qualification(s)
regarding experience is/are
relaxable at the discretion of the
competent authority in the case of
candidates belonging to Scheduled
Castes or Scheduled Tribes if at any
stage of selection, the competent
authority is of the opinion that the
sufficient number of candidates
with requisite experience are not
likely to be available to fill up the
vacancy reserved for them.

an 12) (13)
Absorption: Group ‘C’ Departmental Confirmation Not applicable.
By absorption on the result of test in | Committee (for considering confirmation
driving  designed  to  adjudge |consisting of :-
suitability for the post with ref§rence 1. Regional Director or Director, Headquarters,
to stan.dar.d of Fgmpetence considered Employees’ State
essential in driving of Staff Car from . .
amongst the regular Group ‘C’ Insurance C(?rporat10n - Chairman
employees in the Employees’ State 2. Deputy Director, Employees’ State
Insurance Corporation in level 1 in | Insurance Corporation - Member
pay matrix (Rs. 18,000-56,900) who | 3. An Officer of appropriate rank from
possess the qualifications in column | Employees’ Provident Fund Organisation.
- - Member

ANURADHA PRASAD

Director General

No. A-12(11)10/2015-Estt. I.— In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation Multi-tasking Staff
Recruitment Regulations, 2011 except as respects things done or omitted to be done before such supersession, the
Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the following
regulations regulating the method of recruitment to the posts of Multi-Tasking Staff in the Employees’ State Insurance
Corporation, namely:—

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,
Multi -Tasking Staff Recruitment Regulations, 2020.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Nationality.— A candidate for appointment must be :—
(a) aCitizen of India; or

(b) he/she must belong to such categories of persons as may from time to time, be notified in this behalf by the
Central Government in the Department of Personnel and Training in the Ministry of Personnel, Public
Grievances and Pensions.

3. Number of posts, classification and level in the pay matrix.— The number of posts, their classification and level in the
pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations.

4. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Physical fitness. — (1) A candidate must be in good mental and bodily health and free from any physical defect likely
to interfere with the discharge of his duties as an officer/employee in the service.
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(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be the same as for corresponding appointment under the Central Government.

6. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

7.  Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may after taking prior approval of the Central Government, by order, for reasons to
be recorded in writing, relax any of the provisions of these regulations, with respect to any class or category of persons.

8. Savings.— Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time,
in this regard.

SCHEDULE
Name of the Number of |Classification | Level in the Whether Age-limit for direct Educational
post. Post. Pay Matrix selection recruits. and other
post or qualifications
non- required for
selection direct recruits.
post.

M @ 3 (C)) %) (6) (N
ulti-Tasking 3142 * Group ‘C’, | Level linthe | Not Between 18 and 25 Matriculation
Staff (2020) Non- pay matrix applicable. |years. or equivalent

*(subject to | Gazetted, (Rs. 18000- pass from
variation Non- 36,900) Note: The crucial recognised
dependent Ministerial. date for determining Board.

on work the age limit shall be

load) the closing date for

receipt of
applications from
candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Lahaul and
Spiti District and
Pangi Sub Division
of Chamba district of
Himachal Pradesh,
and the union
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territories of Ladakh,
Andaman and
Nicobar Islands or
Lakshadweep).

In the case of
recruitment made
through the
Employment
Exchange, the
crucial date for
determining the age
limit shall be the last
date up to which the
Employment
Exchange is asked to
submit the names.

Whether age
and
educational
qualification
prescribed for
direct recruits
will apply in
the case of
promotees.

Period of
probation,
if any.

Method of
recruitment
whether by direct
recruitment or by
promotion or by
deputation /
absorption and
percentage of the
vacancies to be
filled by various
methods.

In case of
recruitment by
promotion/
deputation/
absorption
grades from
which
promotion or
deputation or
absorption to
be made.

If a Departmental Promotion
Committee exists what is its
composition

Circumstances
in which Union
Public Service
Commission to
be consulted in
making
recruitment.

®

©

(10)

an

12

(13

Not
applicable.

Two years.

Direct recruitment.

Not
applicable.

Group ‘C’, Departmental
Confirmation Committee (for
considering confirmation)
consisting of:
1. Regional Director or
Director, Headquarters,
Employees’ State Insurance
Corporation
- Chairman
2. Deputy Director
(Administration) or Deputy
Director (Medical) or Deputy
Director (General), Employees’
State Insurance Corporation
-Member
3. Assistant Provident Fund
Commissioner, Employees’
Provident Fund Organisation.
- Member

Not applicable.

ANURADHA PRASAD

Director General

TR Y, YRd TR Jeumerd, =1 Ae, 78 faee-110002 §RT STUaiE U YehToM o=k, feeetl-110054 GRI $-YahTfm
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o AT TS AATAT
(FH=T T T )
T2 feeett, femi 29 sat 2021

. T-12/11/14/ATAT-THATE/201 7 /3. -VI—FH=1T 7057 A7 srferfaam, 1948 (1948 F7 34) &7 ey 97
IT-GT (2) F G (xxi) 3T IT-LTT (2F) F A1 95T IH 4T it IT-LTT (1) AT =T 17 T IT-LTT (2) 5T T&<
QTRRT T ST T g0 qAT FHATT 17 AT 7 (vr-f=ferar 7)) st fafaaw, 2010 F sttesraor #, UF stfesra &
g AT L STFAT RU ST H g TS ATat & orrar, Sgt a% 6 F Frrer afier aEfee (#m) st ST st
FHRAET (FY) T2 F G99y TEad § §, FHAT A7 AT [, vaegr #HA a5 fur Fw § S st
AT 37 Fafehea stf¥rera T & 98 9% ol 61 9gia & e w1 gq Retafea @ a9mar g, qama-

1. "@fereg am & e —(1) T By e asy S m, GfEar afvem ages st At aftes
FERATTAAT st fafaze, 2020 Fg S0

(2) 7 AT TSI | TAF THT T AT F AW g

1